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The Reform of the Personnel System of Compulsory Education
Schools: Investigation and Analysis of the Case Study

Taking G City in Jiangxi Province as an Example

NIE Jian  SUN Jinming  QIU Dongsheng
( Jiangxi Normal University Nanchang Jiangxi 330022 China)

Abstract: To deeply grasp the progresses and current situation of the reform of personnel system in
compulsory education schools the research group gets into a county — level city to carry out on — the
— spot investigation. The group not only sees the effect of the reform of personnel system of compul-
sory education schools in the city but also finds a number of typical problems. The progresses are
seen mainly in the following aspects. Firstly in the recruitment mechanism the unified public recruit—
ment has become the main form of the teachers’ employment. Secondly in the arrangement mecha—
nism the city has basically achieved the full post appointment of cadre and teaching and administra—
tive staff in the elementary and middle schools. Thirdly in the assessment mechanism the perform—
ance wage system has been carried out earlier and better than other cities and counties. The problems

are seen mainly in the following aspects. Firstly in the recruitment mechanism there are still some
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difficulties and problems in the counting of teachers’ formation and provincial unified recruitment.
Secondly in the arrangement mechanism problems and difficulties still exist in such aspects as
teachers’ post appointments communication between urban and rural areas title appointments etc.
Thirdly in the assessment mechanism performance pay and job performance related to low degree
and performance assessment lacks an operational approach. To solve these difficulties and problems
the research group gives some opinions and suggestions from different levels and dimensions.
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