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A Study on the Influence of Job Embedding on Job Satisfaction
From the Perspective of Calling Orientation

SHE Qifa  YE Long

( School of Economics and Management Beijing Jiaotong University Beijing 100044 China)

Abstract: As an indispensable and important part of the medical and health care industry medical
staff in public hospital have been under high pressure for a long time and their job satisfaction has
been affected as the society puts higher and higher requirements on their service level and service
quality. Based on the questionnaire survey of 541 medical staff in 12 public hospitals in China the
effects of job embeddedness and its four dimensions( organizational emotion organizational matching
organizational sacrifice and family emotion) on job satisfaction were studied from the perspective of
calling orientation and the adjustment effect of calling orientation was tested. The results show that
job embeddedness and its four dimensions have a significant positive effect on the job satisfaction of
public medical staff. Calling orientation as a moderating variable plays a moderating role in the re—
search approach.
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