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The Structural Turn of Performance Evaluation of Public
Cultural Service in the New Era

LIU Dawei YU Shugui
( School of Politics & Public Administration Suzhou University Suzhou Jiangsu 215123 China)

Abstract: In order to meet the people’ s needs of a better spiritual and cultural life in the new era
it is necessary to speed up the solution of the problem of unbalanced and inadequate public cultural
services. The public cultural service system takes the realization of citizen’ s cultural rights and the
satisfaction of citizens’ cultural welfare as the double logical starting point and the realization of e—
qualization of civil cultural rights into value pursuit. Perfecting performance evaluation is an impor—
tant grasping and fundamental guarantee for public cultural service to improve service quality and
service efficiency. In the performance evaluation of public cultural services we should adhere to the
principle of instrument rationality and value rational balance realizing the structure turn to the “pub—
lic standard” of the evaluation subject the “process orientation” of the evaluation indicator and the
“cain orientation” of the evaluation center of gravity letting the performance evaluation of public
cultural service play the double effect of “value-ool ”.
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